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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

Sri Jagadguru Renukacharya Col | ege of
Sci ence, Arts & Conmerce

Name of the head of the Institution

Basavaraju M N.

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08022264952
Mobile no. 9481953596

Registered Email

principal @jrc.edu.in

Alternate Email

brm47gsch@mai | . com

Address Sri Jagadguru Renukacharya Col | ege of
Sci ence, Arts and Commerce, #09, Race
Cour se Road, Near Anand Rao Circl e,
Bengal uru- 09

City/Town Bengal uru

State/UT Kar nat aka




Pincode 560009
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Kavitha C
Phone no/Alternate Phone no. 08022264952
Mobile no. 9343415617

Registered Email

sjrcigac2021@mai | . com

Alternate Email

kt odal bagi 68@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sjrc. edu.in/wp-content/upl oad

s/ 2020/ 09/ AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://sjrc. edu.in/wp-content/upl cads/?2

020/ 03/ Cal endar - of - event s. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B+ 76. 50 2003 16- Sep- 2003 | 15- Sep-2008
2 B 2.82 2010 28- Mar-2010 | 27- Mar-2015
3 B 2.85 2016 25- May- 2016 24- May- 2021
6. Date of Establishment of IQAC 30- Sep- 2003

7. Internal Quality Assurance System



http://sjrc.edu.in/wp-content/uploads/2020/09/AQAR-2017-18.pdf
http://sjrc.edu.in/wp-content/uploads/2020/09/AQAR-2017-18.pdf
http://sjrc.edu.in/wp-content/uploads/2020/03/Calendar-of-events.pdf
http://sjrc.edu.in/wp-content/uploads/2020/03/Calendar-of-events.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Training adm nistrative 01- Aug- 2018 35
staf f 04
Orientation for faculty 05- Apr - 2019 45
nmenber s 01
Sci ence Exhi bition 01- Jan- 2020 200
01
Feedback from students 18- Mar - 2019 722
04
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

Sri Jagadguru CPE
Renukacharya
Col | ege of
Sci ence, Arts &
Conmrer ce

UGC

2017 15000000
5

View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Skill Devel opnent Programes 2. Sem nars for students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1277_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1277_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1277_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1277_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conduct semi nar/wor kshop

Wor kshops/ sem nars were conducted in
various departnents

Academ ¢ cal endar franed

Adherence to the cal endar

Participation in
conf erence/ sem nar s/ wor kshop

Faculties participated

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 15- Feb- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

t he departnent |evel is franed,

what portion of the curriculumwl|

The revision and up gradation of the syllab
The coll ege has a mechanismfor effective
syl l abus provided by the university is distributed equally anong the faculty
menbers of the departnents by the respective heads of the departnment keeping in
vi ew of specialization and efficiency of the faculty nmenber. A tine table at
attested by the Principal
faculty menber prepares a | esson plan to conplete the syllabus with revision in

the stipulated period. At the commencenent of each senester,
menber provides the students with individual time plans and reading lists for
each course, which are displayed in the classroons. These tine plans are
adhered to, so that the students are able to gauge with a degree of clarity,
be delivered within the stipul ated peri od.

is done at the University |evel.
docunented curriculumdelivery. The

and is followed. Each

every faculty



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1277_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1277_Quality.xlsx

These tine plans are also preserved for each senester, as docunentati on.
Besides traditional |ectures and sem nars, the use of ICT in classroons, |ike
power point presentations, smart boards and audi o- visual support are al
avail able to nake the delivery of the curriculumenabling and interesting for
the curriculumdelivery nore holistic and effective. Tutorial classes with
nmentoring and participating | earning are encouraged. Renedi al classes are
conducted for | ow achievers to bridge themto the main stream Periodic
Test s/ exans are conducted to assess the students, assignhnents are given, and co-
curricular activities are conducted regularly, attendance of the student is
consi dered, as part of internal evaluation. The internal assessment is done
wi th transparency, and exam ned scripts shown to students and the score
obt ai ned by the student displayed on the notice board. Inter-personal skills
are enhanced t hrough Val ue Educati on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Applied co NA 03/ 08/ 2018 60 Hel ps in Enhances
muni cati ve better cormmu ability to
skills in ni cation conmuni cat e
Engl i sh whi | e and i nproves
seeking job presentation
skills
Tal ly NA 02/ 08/ 2018 20 The is to Yes
Pr ogrammi ng train the
students
necessary
skills, so
t hat
students are
j ob ready

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBC Organi c Chemistry 03/ 09/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill Ni | Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Conput er Har dwar e 11/ 03/ 2019 60



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1277_Program_introduced_1625556708.xlsx

Tr ai ni ng

Mat hemat i cal

Aptitude

12/ 03/ 2019

120

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

Ni |

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The formatted feedback formis given to students of all courses to express

their views regarding the performance of teacher in the classroom role of
teacher as Mentor, Teaching nethodol ogi es adopted, use of ICT, library,
Infrastructure. The feedback given by the student is collected, statistically

anal yzed and tabul ated. Cbservations on general trends are also nade. The need
and requi renment expressed by the student is net. The principal intervenes and
address possi bl e areas of inprovenent to achieve quality enhancenent in

t eachi ng net hodol ogy and any ot her specified area. Principal evaluates with
each teacher, notivating the teacher to | ook at specific area where

i nprovi sation and growh is needed. Each teacher prepares a self-appraisal.
managenent al so collects enpl oyers’ feedback. Any suggestion or requirement
expressed by the faculty is duly addressed and fulfilled. Efforts are nmade to
notivate parents to participate in expressing their views on the overal
functioning of the college including both Adm nistrative and Acadenic. Their
views are taken into consideration and inplenented if found essential. Feedback
fromalumi is taken focusing on what the alumi felt after conpleting the
course and entering into their carrier of choice. Their feedback is analyzed to
provi de bridge course between Course and Career.

The

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom As per BCU 40 20 20
VBW HRM 30 9 9
MSc Organi c 20 11 11
Chem stry
BBA As per BCU 60 33 15



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1277_Value_added_courses_1625557338.xlsx

BCA As per BCU 60 54 44
BA HEK 100 22 16
BCom As per BCU 200 232 163
BSc PCM CBZ 144 65 34
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 272 40 40 4 4

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
40 32 2 6 2 Nl

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute has a well-defined policy of mentoring the admitted under graduate students. Institute admits students
from various socio-economic backgrounds, students from rural, urban and metropolitan regions. In the mentoring
system, each teacher is assigned a small group of students. The interactions between them help the mentors to

have a comprehensive record of their activities, academic co-curricular achievements and problems. A booklet

was maintained for the same. It also helps the mentors to give a descriptive outlook about the mentees at the
end of the course. The practice of the mentor system was started, recognizing the need for the present-day

college students to have a friend, counselor and confidante on the campus. The practice is aimed at fostering a

better rapport between the students and the teachers at a personal level. The teacher collects academic
information from the student.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

773 40 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

61 61 Nill 15 17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from

Name of full time teachers
receiving awards from

Year of Award Designation



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1277_Demand_ratio_1625557911.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1277_ict_tools_1625558158.xlsx

state level, national level, Government or recognized
international level bodies
2019 M. M Ml arappa Lecturer Li fe-Ti me menber
(Chemi stry) for Teaching and
Educat i on Research
Associ ation (TERA),
I ndi a.
2018 M. M Ml arappa Lecturer Academ ¢ nmenber
(Chemi stry) of International
Associ ati on of
Advanced Materi al s,
Sweden.
2019 M. M Ml arappa Lecturer Menber of |ndian
(Chemi stry) Academ ci ans and
Resear chers
associ ati on (Menber
ID: MM531).
2018 M. M Ml arappa Lecturer Li fe-Tine senior
(Chemi stry) menber for ‘ The
Asi a Society of
Researchers (ASR),
Hong Kong.
2018 M. M Ml arappa Lecturer I nt er nati onal
(Chem stry) Revi ewer for
Mat eri al Research
express, |OP
Publ i shi ng,
Bristol, UK
2018 M. M Ml arappa Lecturer I nt ernati onal
(Chemi stry) Revi ewer for
Journal of Physics:
Energy, IOP
Publ i shi ng,
Bristol, UK
2018 M. M Ml arappa Lecturer I nt ernati onal
(Chemi stry) Revi ewer for
Mat eri al s Today
Pr oceedi ngs,
El sevi er.
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc S85 VI Senest er 23/ 05/ 2019 24/ 07/ 2019
BCom 1 VI Senester 23/ 05/ 2019 23/ 07/ 2019

BA A80 VI Senester 23/ 05/ 2019 24/ 07/ 2019
BCA SB7 VI Senest er 23/ 05/ 2019 23/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1277_Honours_recieved_1625558486.xlsx

BBA C26 VI Senest er 23/ 05/ 2019 25/ 07/ 2019

VSc VBCHL Il Semester 14/ 06/ 2019 01/ 12/ 2019

MBW AS7 |V Senester 14/ 06/ 2019 01/ 12/ 2019

MCom Com IV Senester 14/ 06/ 2019 01/ 12/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per the guidelines of Bangal ore University and Bengal uru central university,
the institution appoints “Coll ege Exam O ficer” for snmooth conduct of the
Exam nati ons and nmaking policy decisions in regard to organi zi ng exani nati ons,
i nproving the systens of examinations. Institute Adopted Centralized Continuous
Internal Evaluation (CIE) Systemto assess student’s devel opnent in all the
senesters. The institute has faculty wi se internal exam committees who are nade
aware of the CIE and eval uati on process. Exam departnent inform students
exani nation pattern, schedul e and regul ati ons, Academ c¢ Cal endar with Cl A Exam
dates. Schedule is displayed in the College and Departnent Notice Board.
“Result Analysis”, is done by the class tutors after ClA Test. The Principa
conducts Review Meetings departnent wi se to give necessary feedback for the
i nprovenent of students’ performance. Wienever necessary, the tutor shal
reconmend the visit of the parent to the college for a discussion about the
student. Renedial C asses are conducted for the slow | earners and absent ees.
Assessnents of group discussions, senminars, assignnents are periodically held.
Witten tests help to know the performance of the students and to take renedial
measure if needed. Supplenentary or Re- examinations are conducted for the
absentees for science students as per university guidelines.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academi c cal endar is a very useful docunent, which contains the nost
i nportant dates to guide the teachers and students. Qur academni c cal endars
provi de inportant information about teaching dates, exam nation dates, extra
and co-curricular activities, senester-based exam nations. Before the
commrencenent of every senester respective departnents prepare a detail ed study
pl an, assignments for the individual teachers and the nunber of classes
allotted to each course. On the basis of this, the subcommttee of the Teachers
prepares a detailed tinmetable and academ c cal endar for the entire senester.
Finally, this is distributed to the Heads of the departnent and the sane is
al so made avail abl e on coll ege Wbsite. The effectiveness of the process is
mai nt ai ned t hrough effective nonitoring by the Principal/Vice-Principal. The
Principal/Vice Principal sees to it that all departnents follow academ c
cal endar. The college has a vibrant culture of instilling inquisitiveness and
scientific tenper anmong the students through a nunber of activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sjrc. edu.in/wp-content/upl oads/ 2021/ 07/ PO CO. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination

examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1277_Evaluation_1625558930.xlsx
http://sjrc.edu.in/wp-content/uploads/2021/07/PO-CO.pdf

Ccom MCom As per 15 15 100
Bangal ore
Uni versity

AS7 VBW HRM 14 14 100

MSCH1 VBc Organi c 9 3 37.5
Cheni stry

C26 BBA As per 17 16 94.1
Bangal ore
Uni versity

SB7 BCA As per 37 30 81
Bangal ore
Uni versity

A80 BA HEK 8 5 62.5

A1 BCom As per 125 90 72
Bangal ore
Uni versity

S85 BSc PCM CBz 14 11 78.5

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://sjrc. edu.in/wp-content/upl oads/2021/07/2.7.1-Student-Satisfaction-
Survey-for-2018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni |l Ni | Nill Nill

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

Ni | Ni | Ni | Ni | Ni | Ni |l



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1277_Pass_percentage_1625559315.xlsx
http://sjrc.edu.in/wp-content/uploads/2021/07/2.7.1-Student-Satisfaction-Survey-for-2018-19.pdf
http://sjrc.edu.in/wp-content/uploads/2021/07/2.7.1-Student-Satisfaction-Survey-for-2018-19.pdf

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

Ni |

Ni |

Ni |

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chem stry 14 5
I nt ernati onal Mat hemat i cs 2 5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

Nill

No f

il e upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Devel opm Advanced 2018 0 NA Nill
ent and Myl ar appa Sci ence
Catalytic M Letters 24
Applicatio (8),
n of 6004- 6007
Pal | adi um
Doped
Titani a
(Tio.
98PdO0.
02Q2)
Thr ough
Low Tenper
ature
Sol ution
Combust i on
Met hod
G een Advanced 2018 0 NA Ni I |
Rout e Myl ar appa Sci ence
Synt hesi s M Letters 24
of MgO Nan (8),
oparticles 5801- 5804



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1277_journals_notified_on_UGC_1625559634.xlsx

Usi ng
Murraya
Koeni gi i

Leaf
Extract:

An
Efficient

Phot o

Cat al yst
for

Mal achite
G een

Ef fective
Elimnatio
n of Acid
Red 88
from
Aqueous
Sol uti on
and El ectr
ochemi cal
St udi es of
r G AgO
and r GO CN
T s/ AgO
Based Nano
conposite

Advanced
Sci ence
Letters 24
(8),
5801- 5804

Advanced
Sci ence
Letters 24
(8),
5821- 5827

2018

NiTl

Ef f ect
of Oxalic
Aci d and

Citric
Acid on
Recovery
of NI and
Cd from

Wast e
Batteries:
El ectroche
m cal and
Thermal In
vestigatio

n of Ni
(oH) 2
bt ai ned
from Leach
Sol uti on

Myl ar appa
M

Resear ch
Jour nal of
Chem stry
and Enviro

nnent

2018

NiTl

Cyclic V
ol tametry

| npedance
and
Ther mal
Properties
of CoFe2O4
bt ai ned
from Wast e

Myl ar appa
M

Materi al s
Today: Pro
ceedi ngs 5
(10), 2242
5-22432

2018

NiTl




Li-lon
Batteries
ON Madhu d obal 2019 0 NA Ni |l
PROJECTI VE T.S Journal O
RELATI ON Engi neerin
OF TWDO g Sci ence
SUBCLASSES And
CF (?,?72)-M Resear ches
ETRI CS
On Two Madhu Jour nal 2019 0 NA Nill
Fam |ies T.S of Applied
of Finsler Sci ence
Metrics and Conput
Bei ng Proj ations
ectively
Rel at ed
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 5 9 8 Nill
nar s/ Wor kshops
Present ed 4 2 Nill
paper s
Resour ce Nill Nill Nill 4
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Combi nati on Del hi public 1 12
Annual Trai ni ng School North
Canp
I nt er nati onal Gover nnent of 1 50
Yoga Day Kar nat aka
TSC | aunchi ng for NCC Directorate 1 3
SW Kar nat aka
Hospi t al Ai r-force Command 1 20
At tachment Canp Hospi t al



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1277_Bibliometrics_1602575284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1277_Faculty_participation_1625562034.xlsx

Swat ch Bhar at h Gover nnent of 1 1
Kar nat aka
Swat ch Bhar at h 8 KAR BN NCC 1 50
Advent ur e 8 KAR BN NCC 1 50
activity
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swat ch Gover nnent of Ek Bharath 1 1
Bhar at h Kar nat aka Swat ch Bharat h
Swat ch 8 KAR BN NCC Cl eani ng the 1 50
Bhar at h Abhi yan Mahat hma Gandhi
Par k
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | Ni |l

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Pr oj ect
Tr ai ni ng

Qui di ng PG
students for
pr oj ect

Gover nnent

Sci ence

Col | ege
Chi t radur ga
(Affiliated
t o Davangere
Uni versity)

01/12/ 2019

28/ 12/ 2019 9

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1277_Extension_1625566642.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1277_Students_in_extension_1625564481.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1277_Linkages_1625563896.xlsx

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

14275000

7699728

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Envi ron Li bsoft Ful l'y 9.8.0 2002
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 22472 Nill 630 250000 23102 250000
Books
5742 Nill 349 86919 6091 86919
Ref erence
Books
e- Books 100000 5900 100000 5900 200000 11800
Jour nal s 22 69125 9 15000 31 84125
e- 6000 5900 6000 5900 12000 11800
Jour nal s
CD & 114 30207 Nill Nill 114 30207
Vi deo
Li brary 1 78000 Nill Nill 1 78000
Aut omat i on
Weedi ng Nill Nill Nill Nill Nill Nill
(hard &
soft)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/1277_augmentation_details_1625568464.xlsx

O hers(s 31 31822 9 5000 40 36822
peci fy)

O hers(s 12 20570 Ni Tl 730 12 21300
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Ni | Nill

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 140 3 1 0 0 1 0 1 0
g
Added 0 0 0 0 0 1 0 0 0
Tot al 140 3 1 0 0 2 0 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

4 NMBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
26.19 3385395 6.7 1093872

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are established systens and procedures for maintaining and utilizing
physi cal, academi c and support facilities - laboratory, library, sports
conpl ex, conputers, classroons etc. ¢« The coll ege has mai ntenance conmittee
t hat oversees the nmintenance of buildings, class roons and | aboratories. ¢ The
mai nt enance conmittee is headed by the principal who in turn nmonitors the work
of the Supervisor at the next |level. The Supervisor is accountable to the
Princi pal and functions as the coordi nator who efficiently organi zes the
wor kf orce, maintaining duty files containing details about their individua



https://assessmentonline.naac.gov.in/public/Postacc/Library/1277_Library_1625568879.xlsx
Nil

floor - wise responsibilities, timngs, |eave etc. The maintenance officer
conducts periodic checks to ensure the efficiency / working condition of the
house staff are enployed to neticul ously

infrastructure. ¢ Adequate in -
cleanliness and infrastructure on the canpus so as to provide

mai ntai n hygi ene,
Cl assroons, Staffrooms, Sem nar halls and

a congeni al |earning environment.
Laboratories, etc are cleaned and maintained regularly by support staff

assigned for each floor. Wash roons and rest roons are well naintained.
Dustbins are placed in every floor. The G een Cover of the canpus is well
mai ntained by a full tine gardener. ¢ Optinum working condition of al
properties/ equiprment on the canpus is ensured through annual maintenance
contracts (AMC). The AMC purvi ew includes nai ntenance of Generator, Air
Condi tioners, CCTV caneras and Water Purifiers. Apart from contract workers,
the college has, trained in - house electricians and plunbers. ¢ Lab assistants
under the supervision of the System adm nistrator maintain the efficiency of

the coll ege conputers and accessories. ¢ Parking facility is well organized. It
e The canpus

is efficiently maintained by annually renewed contract enpl oyees.
mai nt enance i s nonitored through surveillance Caneras. ¢ Every depart nent
mai ntains a stock register for the avail able equi pnment. ¢ Proper inspection is

e The

done and verification of stock takes place at the end of every year.
work is adequately nonitored and nmaintained by the Estate
repairs and mai ntenance are

civil and electrical
The requirenments are

office. « Periodic reporting on requirenments of

submtted by the HODs to the Adm nistrative office.
collectively processed in every senester break so as to keep things ready for

the new senmester. ¢ Pest control of |ibrary books and records is done every
year by the mai ntenance departnent. Estate office nanager and his team are
i nvol ved in the maintenance of infrastructure facilities. This team | ooks after

the regul ar mai ntenance of civil works such including furniture repairs,
pai nting, carpentry, plunbing and house- keeping. e

masonry and pl aster works,
The non-teaching staff is also trained in nmaintenance of science |ab and
The Estate office workers | ook after the maintenance of

conput er equi prment. e
rest roons, approach roads and neatness of the entire prem ses. Housekeeping

services are regularly executed and nonitored. ¢« To keep pace wi th grow ng
the college has significantly enhanced the

demands of hi gher education,
Optinmumutilization of the infrastructure is ensured. The

i nfrastructure.
academ c session is so franmed that our classroons and | aboratories are occupi ed

fromnorning till evening. Regular canpus activities ensure that our auditorium
and sem nar halls are utilized around the year.

http://sjrc.edu.in/wp-content/uploads/2021/07/Procedures-and-policies. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support
Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Endownent 54 51950
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal SC/ ST Schol arship 76 798381
b) I nternati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,
Number of students Agencies involved

Name of the capability Date of implemetation



http://sjrc.edu.in/wp-content/uploads/2021/07/Procedures-and-policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1277_Scholarships_1625570101.xlsx

enhancement scheme

enrolled

Ni |

Nill

Ni Il

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin
competitive career the comp. exam
examination counseling

activities

2019 Car eer 80 80 Nill 49
Gui dance
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
12 10 8
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Capgemi ni 228 34 1. Infosys 110 15
and | nfosys (Techni cal)
2. TCS
(Techni cal)
3. Tecs
Mahi ndr a
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BA HEK W Puram Law
| aw col | ege
2019 4 B. Sc. PCM 1. Vijaya M Sc.
Col | ege 2.
BI M5 3. Al M
4. Oxford
Col | ege
2019 3 BBA Busi ness a 1. st. VBA
dmnistratio d aret
n 2. Atria
institute



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1277_Guidance_1625570778.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1277_Placement_1625570965.xlsx

2019

BCA Conput er 1. Reva MCA

Sci ence uni versity

2. Canbridge
3. Surana
Col | ege 4.

H T&S d obal

I nst. of Myt

&Sci ence

2019

B. Sc.

CBZ 1. M Sc.
Pr esi dency
2. BU
Jnanabhart hi
3. Vijaya 4.
East West 5.
Oxford
Col | ege

2019

13

B. Com Conmer ce 1. APS 2. 1. M Com

Om Sai 2. MBA
Comuni ty
institute 3.
Vi vekananda
4. SET 5.
SJRC 6.
Atria
Institute 7.
Conmuni ty
Institute 8.
SJB SET 9.
Sri Sai

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Late Yaj aman Kenchappa District 84
Menorial Inter-collegiate
Vol | ey Bal |l Tour nanment
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Ni Tl Nl Ni |l Nill Ni |l

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1277_Progression_1625571260.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1277_Activities_Organised_1625571552.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There is no el ected body of students in the institution, however two class
representatives fromboth boys and girls for each class, are el ected by choice
of majority fromanong the students of the class. They represent the interests
of the class. Care is taken to see to it that the representative is capable and
of integrity. A neeting of class representatives is called and their duties are
expl ai ned. They are also a part of grievance redressal cell. Regularly neeting

is conducted to air their grievances, and bring to the notice of concerned

authorities. Sone of the representatives are also part of I QAC, Sports, and
Cultural Conmttees. They are free to express their opinion and views. They are
al so a part of Disciplinary committee and take care of encouraging a
di sci pl i ned at nosphere and pronote holistic well being in the coll ege canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

320

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Managenent of SJRES institution are highly notivated and take all interest
in pronoting good atnosphere for overall well being of staff and student. It
gi ves Acadenic and Administrative freedom with Acadenic director being a |ink
bet ween the managenent and the college. Principal in turn heads a Governing
Council, which is conprised of senior faculty nenbers, and adm nistrative
staff. Various conmittees are forned, with conveners given power to act
i ndependently. Administrative staff and students also forma part of the
committee, therefore everybody gets a platformto air their views and
participate in overall adm nistration and devel opnent of the institution, to
cite two exanples 1. Student Adm ssion Process Decentralisation: A conmittee
separately is engaged in all aspects related to process of adm ssion. Each
departnent |ike Science, Arts, Managenent and commrerce nake their own adni ssion
2. Participative Managenent: The managenent very actively participates in
vari ous events conducted by the college. There is a system wherei n managenent
actively looks into the infrastructure requirenent of the college and through
its expertise gets the requirenent and initiates purchase or neet the
requirenment. Principal’s office also acts as an i ndependent body, with the head
being the Principal. Under the office superintendent, various sections perform
its duties effectively, and al so hel ps teaching staff and students in
adm ni strative matters

6.1.2 — Does the institution have a Management Information System (MIS)?




Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The institution is nearly 75 years
ol d pre-independence one and has etched
a remarkabl e nane over the years by way

of its achievenents. This gives a
di stinct advantage for students to opt
and seek admission to this prestigious

institution. The institute offers

various specializations under al
streans of Science, Arts, Commerce,
Managenent and Conputer Science for
students to make a choi ce. Expert
gui dance is al so provided to students
so that they nake right choice based on
their interest, know edge and subj ect
under standi ng. Attention of aspiring
students is drawn by various nethods
such as advertising in Print nedia,
Digital media like Internet, website,
face book and other digital and soci al
pl atforns, highlighting the strengths
of the institution in academ c
excel |l ence, High class infrastructure,
Career opportunities, assistance in
exposure to job markets etc. Preference
to adm ssion is based on First Cone
First served basis as the institution
bel i eves in providing equal I|earning
opportunities to all students
irrespective of their entry
r anki ng/ mar ks.

I ndustry Interaction / Coll aboration

Regul ar industry interaction is
mai nt ai ned to know about various
devel opnents so as to enlighten

students on current day devel opnents.
St udents especially from Managenent and
Conput er Science streans are al so taken
on Industrial Visits to give themfirst
hand exposure of actual working
environment. Requests for various
Project work for students are sought
from I ndustries wherever feasible.
Certain subject matter experts are
drawn from various industries to make
presentation on actual industry working
and current devel opnents. As a
col | aborative effort faculty from
certain reputed institutions/
Uni versities and Industry are called
upon to gui de and hand hol d on vari ous
new ar eas/ subj ect




Human Resour ce Managenent

HR is a bridge between the nmanagenent
and its enployees. It is generally
associated with recruiting faculty and
adm ni strative staff and career
progression of faculty. There is a
thrust on Staff and student welfare.
The education society provides health
i nsurance cover, ESI, provident fund,
maternity | eave. Financial assistance
is provided for attending various
academ ¢ programes. Faculty nenbers
are encouraged to participate in
faculty devel opment progranmes.
Schol arshi ps and fee concessions are
provided for neritorious and deserving
students. Managenent supports those
faculties in various forns for pursing
hi gher education. Awards and
recognition are given to faculty and
students by way of incentives to the
achi evers to enable notivate them
achi eve further.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The Institution has well equi pped
library, with adequate reference and
text books, and journals, with a
separate reference section. Inflibnet
is provided to all the faculty nenbers
The Institution has adequate nunber of
conput ers and peripherals, with
internet facility, for both students
and faculty. Well equi pped | anguage and
business labs are facilitated to the
students. The Institution has a sem nar
hall with ICT facility. Three cl ass
roons are provided with snmart boards.
The Institution has sufficient class
rooms, separate rest rooms for boys and
girls, counseling centre, indoor sports
facility, gymasium NSS, NCC, Red
Cross units. Wl Il equi pped Science
| abs. There is also an auditorium which
can seat 700 nenbers at a time with
state of art acoustic and lighting
arrangements.

Research and Devel oprent

Facul ty nmenbers are encouraged to
take up MRPs. Managenent pernmits
faculty menbers to take up research and
permts themthe freedomto visit
various institutions for the purpose.
Faculty nmenbers are encouraged to
attend seni nars and conferences.

Fi nanci al assistance is given for the
same. The college is well equipped with
nunerous reference books and journals.

The college is al so a nenber of
I nflibnet




Exam nati on and Eval uati on

Uni versity conducts exam nation for
every senester. Results are declared
based on the performance in the
exam nation and internal assessment.
The Internal assessnent both for theory
and Practical Examinations are in-turn
based on performance of the students in
class roomlearning, internal testes
and continuous eval uation. This hel ps
students famliarize not only with the
procedures and pattern of the
exam nation but al so gain subject
under st andi ng. The perfornmance of
students are thus nonitored and if
anyone is found lacking in
under st andi ng renedi al cl asses are
conducted for these students so that
they conme up to the level of the rest
of the class. Al these reflect as the
i nternal assessnent score of the
st udent .

Teachi ng and Learni ng

As per the academi c cal endar given by
the Bangal ore University and Bel gal uru
Central university, college
i ncorporates, departnent w se, many
acadeni c programmes of its own. Various
strategies for teaching-learning are
pl anned and i npl emented. At the
begi nning of every academ c session
Bri dge Course is conducted for the
fresh students of both postgraduate and
under graduat e courses. Each faculty
menber will prepare lesson plan for the
syl | abus assi gned. Theory and practi cal
subjects will be taught through the
conventional and advance teaching
nmet hodol ogi es. The progress and
ef fectiveness of the syllabus
completion is nonitored by the
Princi pal and the Head of departnents
usi ng a feedback system The Coll ege
continuously eval uates the progress of
the students through tutors and nentors

Curri cul um Devel opnent

? Curricul um Devel opnent The
institution being an affiliated Coll ege
to Bangal ore University and Bengal uru
Central University it follows the
curricul um desi gned by the
Uni versities. The teaching |earning
process in the College ains at
achi eving not only academ c excell ence
but al so nurturing the overal
personality of the student. Curricular
delivery is even nore chall enging
because students are com ng from
het er ogeneous background, various
geogr aphi ¢ and denographi c | ocati ons.




| ear ni ng,

cl asses.
and know edge the

To ensure an effective inplenentation
of the curriculumand student centric
the col |l ege adopts vari ous
strategies |ike conducting bridge
course and renedi al
strengt hen the skil
col l ege offers various val ue-added
courses and certificate progranms. The
syl l abus of the prograns is framed by
the faculty of the college considering
students interest,
pr ospect s,

Further to

future | earning
and job avenues

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Nill

Ni |

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Meera B. Managenent 1300
Lakshya Sheshadri puram
Anuvart hy col | ege
2018 Dr . Venkt eshru I nternational 2225
rthy conference Sheshadri puram
col | ege
2018 M Ml ar appa Nano sci ence SRMinstitute 5000
and Nano tech |[of Science and
t ech, Chennai,
T. N
2019 Anand H. Nat i onal a 1708
Conf erence
2019 Anand H. Nat i onal Mahi | a Vi shwa 2490
Sem nar vi dya, Ti r upat hi
2019 Dr. Meenakshi Nat i nal M_A col | ege 500
conference on
Chr onol ogy of
I ndian Hiostory
2019 Dr . Meenakshi Paper GFGC 500
present ation , Devanhal | i
2019 Kavya FDP on TCC Ji ndal 200
K. S. Mat h col | ege for
wonen
2019 Ni vedit ha D. Wor kshop on Nat i onal 500
Pyt hon col | ege
Pr ogr ammi ng
2019 Bhar at h B. Conf erence M.A col | ege 1500
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1277_Faculty_Emp_1603694533.xlsx

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Ni | Tal ly Ni |l 35
and M5 01/ 08/ 2018 |04/ 08/ 2018
office
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

enpl oyee’ s children

5. ESI

Cui des and ot her
rel at ed worKk.
Fi nanci al

11.

education 3. Maternity
| eave 4. Group |nsurance
facility 6. Casual
| eave of 12 Days. 7.
Earned | eave 8. OOD
facilities to carry out

OOD facility to Research
exam

assi stance for
attendi ng conference,
wor kshop and training

| nsurance 4. Earned | eave
5. Maternity | eave 6.
Gatuity 7. Fee
concession for enpl oyee's
chil dren education 8.
Need based fi nance
assi stance is given for

Research activities 9. nmedi cal exigencies. 9.
Speci al | eaves for Casual Leave
pursui ng Doctoral and
Post - Doct oral Studi es 10.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 2 03/ 04/ 2019 03/ 04/ 2019 1
Devel opnent
Pr ogr ame
Facul ty 1 30/ 07/ 2018 04/ 08/ 2018 6
Devel opnent
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
61 61 30 30
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Annual Paid vacation 1. Annual Paid vacation 1. Merit and Merit cum
2. Fee concession for 2. ESI facility 3. Goup |Means schol arships 2. Fee

wai vers (in ful
partial), 3. free ships
for needy students 4.
Ext ended install nents for
fee paynents 5.
Counsel i ng- Career, 6.
Personal and Psycho
social 7. Access to first
aid and emergency nedi cal
care 8. Free health canps
for the benefits of
students 9. scribes
facility for visually
i mpai red students



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1277_Development_training_programmes_1625572407.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1277_Training_Programmes_1625572529.xlsx

program 12. Need based
finance assistance is
gi ven for nedical
exigencies. 13. Gatuity

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

1. Verification of cash book with the rel evant cash recei pt and cash paynment
vouchers 2. Verification of bank book with the rel evant bank recei pts and bank
paynent vouchers 3. Verification of stock registers at the | aboratories 4.
Physical verification of the fixed assets 5. Verification of ETDS deducted and
remttance of the same to the governnment 6. Verification of adm ssion of
students as per the nornms 7. They verify the fee structure of the students and
whet her the fees are collected as per the fee structure 8. They verify the
remttance of cash into the bank on the basis of day to day fee collection
External audit is conducted by the statutory auditors of the institution
1. External auditors file quarterly ETDS returns on behalf of the institution
2. External auditors verify the correctness of entries in the accounting
package. They nake the Necessary corrections if required. They file the annua
returns of accounts and submt the

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

3325526

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

Initiation has been taken to get supporting staff Health Insurance of Rs.
1, 00, 000.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Initiation has been taken to take Feedback of stakeholders are to be
structured 2. Proposal has been sent managenent to take up Renovation of
cl assroons. 3. Proposal has been sent to managenent to take up Renovation and
up gradation of existing |aboratories.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF Nill

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Training a 09/ 07/ 2018 01/ 08/ 2018 04/ 08/ 2018 35
dmnistrativ
e staff
2018 09/ 07/ 2018 14/ 07/ 2018 14/ 07/ 2018 45

Orientation
for faculty
menber s

2019 Sci ence 01/ 12/ 2019 01/ 12/ 2019 01/ 12/ 2019 200
Exhi bi tion

2019 Feedback 16/ 01/ 2019 18/ 03/ 2019 21/ 03/ 2019 722
from
st udent s

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 280 500
Wnen’ s Day
Program

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Qur college is surrounded by greenery. Many trees are grown in front of the
col | ege which provides shade. Qur college staffs along with NSS vol unteers have
always tried to keep our canpus eco-friendly. In this direction, follow ng
initiatives have been under taken ¢ Number of trees are grown within the
col | ege canpus ¢ Saplings have been planted ¢ Saplings are distributed to
guests. ¢ Flowering plants are grown which add to the beauty of the |andscape.
e Environmental Science is taught to the First year students as a conpul sory

subj ect.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for lift Yes 10
Ranp/ Rai | s Yes 10
Scri bes for exam nation Yes 25
Physical facilities Yes Nill



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1277_Quality_Initiatives_B_1625573715.xlsx

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Nill 07/ 10/ 2 1 15
018 Ext ended |[Ext endi ng

coll ege |college i
prem ses |nfrastruc
for condu|ture for

cting Gover nnen
State Gov | t exam

er nment
exam
2018 Ni Tl 1 28/ 01/ 2 1 Soci al Soci al 20
019 activity | service
by

students

at the

ol d age

hone

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code O Conduct 01/01/ 2018 This is being revi ened
during internal neetings
and any updating wll be

done based on requirenent
as and when ari ses

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Sri Jagadguru 19/ 03/ 2019 20/ 03/ 2019 750
Renukacharya
Jayanti and
yugamanot sava

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Vertical Gardening 2. Prohibiting use of Plastic in Canmpus 3. Change over
fromconventional to LED lights 4. Rain water Harvesting 5. Green Audit
Conduct ed Annual |y

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Rain Water Harvesting ¢ The context that required the initiation of practice:
Envi ronnent concern has beconme the need of the above, rain has becone
irregul ar, depleting of grand | evel has becone serious concern. To neet this



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/1277_Inclusion_1625653401.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/1277_promotion_activities_1625641085.xlsx

chal  enge of reduction of ground water inside the canpus, steps are taken to
provide rain water harvesting. It may be renenbered the governnment has brought
inthe rule to harvest rain water in all new buildings, realizing this
situation the college has taken steps to inplenment in the campus. ¢« Objectives
of the practice: The rain water harvesting ains at increasing the water |evel
in every rainy season thereby. It helps in saving the situation of water
depleting in the soil. ¢ The practice: The rain water harvesting system of the
institute conprises of various stages Transporting rain water through pipes
Filtration and discharge in the ground water for recharge Qur water harvesting
system consists of the follow ng conponents: 1. Catchment- The catchnent of the
wat er harvesting is a surface area of roof top of different departnent
bui I di ngs which directly receives the rainwater to the system A roof nade of
rei nforced cenment concrete (RCC) gal vani zed iron or corrugated sheets is al so
used for water harvesting. 2. Course nmesh- It is provided at the roof to
prevent the passage of debris. 3. Qutters- Channels all-round the edge of a
sl opi ng roof to connect and transport rain water to the ground water directly.
4. Conduits- Conduits are pipelines or drains that carry rainwater from
catchment or roof top area to the harvesting system Conduits are nade of
pol yvi nyl chloride (PVC) are used in rain Water Harvesting. The size of PVC
pipe is 150 mm dianeter to collect the rainwater fromthe gutter. 5. Recharge
pits- Recharge pits are pits of 15 feet depth and 5 feet dianmeter in which the
present concrete rings nade of ferro cenent and placed and filled with ¢c600mm
coarse aggregate 40mmto 20nm dawn grade as a filter nedia all around the well
of depth 300mm and thi ckness 600mm as filter material. o Cbstacles faced if any
and strategies adopted to overcone themthe college is 75 years old and a few
buil dings are nore than as old as 50 to 60 years, the water pipes used are
quite old fashioned, so the methods of replacing and sonetinmes altering the
exi sting systemhad to be adopted. ¢ Inpact of the practiceAs a consequence of
rain water harvesting there is a raise in water level. A water analysis was
conduct ed, which shows the reduction of total dissolved solids (TDS) which is a
proof of increase in the water level. ¢ Resources requiredl. Catchnment- The
catchrment of the water harvesting is a surface area of roof top of different
departnent buil dings which directly receives the rainwater to the system A
roof made of reinforced cenent concrete (RCC) gal vanized iron or corrugated
sheets is also used for water harvesting. 2. Course nesh- It is provided at the
roof to prevent the passage of debris. 3. Gutters- Channels all-round the edge
of a sloping roof to connect and transport rain water to the ground water
directly. 4. Conduits- Conduits are pipelines or drains that carry rainwater
fromcatchnent or roof top area to the harvesting system Conduits are nade of
pol yvinyl chloride (PVC) are used in rain Water Harvesting. The size of PVC
pipe is 150 mmdianeter to collect the rainwater fromthe gutter. 5. Recharge
pits- Recharge pits are pits of 15 feet depth and 5 feet dianeter in which the
present concrete rings made of ferro cenent and placed and filled with 600mm
coarse aggregate 40mmto 20nm dawn grade as a filter nedia all around the well
of depth 300mm and thi ckness 600nm as filter material.Comencenent of Eco-club
e The context that required the initiation of practice: The irresponsible
behavi our of man has resulted in deforestation all over the world. It has
becone matter of great concern to every governnent including academ a, to bring
an awar eness anong the students staff about, protecting the environnent and
planting of trees, the college decided to start an Ecoclub. ¢« Objectives of
the practice: To conduct prograns related to all environnental issues and
concerns. To bring an awareness about various events happening in an around
with environnental concerns. ¢ The practice: The Eco-club of the college is
very active and has conducted many |ectures fromem nent personalities fromthe
fields about their responsibility in maintaining the environment, to sensitize
the students and staff. 1. Atalk by Dr, Yellappa Reddy a renowned
environnmentalist on Tree plantation in rural areas. 2. A week | ong webi nar roof
gardening in collaboration with SIR al umi association by a resource person-




Dr. Prakash an Aluma. < Inpact of the practiceThe students and staff have
becone nore responsi bl e towards protection of environnment. They took active
parts in interactive session, nany have started roof gardening and have started
mai ntaining their pants with better concern and professionalisme Resources
requi red Saplings Manure Transportation of saplings to rural areas  (bstacles
faced if any and strategies adopted to overcone themTransporting the saplings
to rural areas was tough but the challenge was faced with determ nation.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sjrc. edu.in/wp-content/upl oads/ 2021/ 07/ best -practice-2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institute believes in dynamically responding to changi ng educati onal
trends, encourage spirit of inquiry and above all create an inpact on society’s
overal |l character and happi ness by fostering the devel opnent of responsible
citizens. Keeping this in mnd the courses offered are very much rel evant and
prepare students to be industry ready so that they stand a distinct advantage
once they conplete the course: As an exanple in this regard to strengthen the
skill and knowl edge of the student the institution offers various val ue-added
courses and certificate prograns. The syll abuses of the prograns are franed by
experts considering students interest, future | earning prospects, and job
avenues. Students are encouraged to be participative in all such sessions so
that they inmagine- Enquire and be infornmed thus enabling to understand the
concepts clearly and ensure that there is a value addition to their learning. A
society’s well being is ensured only when education is inbibed to all nenbers.
To quote another exanple, in this regard Sri Jagadguru Renukacharya Col | ege
take pride as being one of the first institutes of higher education started in
the state of Karnataka, with a glorious history of nearly seventy five years.
The canmpus with state of art infrastructure is |located in the centre of the
city. Institute puts service notto first rather than conmercial interests thus
attracting a najor population of general students at |arge and econonically
weaker and rural students in particular. A teamof well qualified and highly
experienced faculty and support staff are ever willing to inpart education in
all major streans of know edge far beyond their call of duty. Institution has
excel l ent | aboratory facility, with good nunber of conputers, and internet
facility. College also has ICT facility and smart boards. Al strata of society
have taken the privilege of getting educated fromthis reputed institution. In
keeping with the trend, the institute has started post graduate courses in
Commerce, Science and Social Wdrk. Institution organizes sem nars and
conferences. Institute takes pride to informthat it is liberal when it cones
to offering schol arships on nerit-cumneans basis. Certificate and Skil
Devel opnent programes are al so conducted. The institute boasts of active NSS
and NCC units. In short, true to its vision the institute is future ready to
neet the requirenents of students, inpart a truer understanding and fostering
their holistic growmh and nake them worthy citizens.

Provide the weblink of the institution

http://sjrc. edu.in/wp-content/upl oads/2021/07/1nstitutional -Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of action for next academ c year focus largely on getting ready for
the fourth cycle of accreditation. The thrust on quality enhancement and delivery
of val ue-based education will continue in keeping with the vision and m ssion of
the institution. The followi ng are the plan of action charted: 1. Upgradation of



http://sjrc.edu.in/wp-content/uploads/2021/07/best-practice-2018-19.pdf
http://sjrc.edu.in/wp-content/uploads/2021/07/Institutional-Distinctiveness.pdf

the infrastructure facilities, |ike green and white board with projectors,
replacing old furniture’s with new ones in the canmpus for effective teaching -
learning activities. 2. To organise training sessions to equip the teaching staff
and adm nistrative staff to adopt |ICT enabl ed teaching and adm ni strative work.
3. Ofer academ c and personal counselling to students and to organi se |ectures
on counselling. 4. Getting equipped with new trends in education, which is not
part of curriculumis essential. Hence, we propose to organise faculty

devel opnment programmes, training programmes, workshops, special |ectures,
certificate progranmes in various disciplines, involving the participation of
faculty fromw thin and outside the canpus. 5. To conduct national conference 6.
Organi se Career Guidance sessions and canmpus interviews to augnent the placenent
drive 7. Enhance the involvenent of the alumi nenbers in conducting various
academ c and cultural activities 8. To conduct health check-up canp for students
and staff 9. To organise eco related activities as i. Conducting special |ectures
ii. Planting saplings iii. Plastic free canpus iv. Paperless office transaction
10. To initiate MoU s in various fields
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